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{ UNCLASSIFIED ) [+l

DEVELOPMENTAL COUNSELING FORM
For use of this form, see ATP 8-22.1; the proponent agency is TRADOC.

PRIVACY ACT STATEMENT
AUTHORITY: 5 WUSC 301, Deparimental Reguiations, 10 LUSC 3013, Secretary of e Amy.

PRINCIPAL These recards are created and malrtained ta manage the members Amy and Amny National Guard sendce sfeciivaly, to document Ristorically a member's
PURPOSE: milltary senvice and safeguard e rights of the memriber and me Amy.

NOTE: For addbional information, see the Systemn of Records Motice ADGD0-5-10d4b AHRC, DiEpe:
AUCeto TN 0600 -3- 1 (4-hwer.

ROUTINE USE[S]: There are no spechic routine usas anticipated for this form; however, & may be subject to a number of proper and necessary routing usas ientfied in the system af
records notice specified In the purpose statement above.

MECLOBURE: Disclosure |5 woluriary.

PART | - ADMINISTRATIVE DATA
Mame (Last, First, M) Rank/Grade Date of Counseling

Organization Mame and Title of Counselor

PART Il - BACKGROUND INFORMATION

Purpose of Counseling: (Leader sfates the reason for the counseling, e g. PerformanceProfessionalEvent-Oriented counseling, and include fhe leader’s facls
amd obsenalions prior to the counsefing.)

Approach: [ | Non Directive [ | Combined Directive
Type of Counseling: [¢| General Form || Professional Growth || Performance [ | Event Oriented

The pupose of this counseling is to outline the reasons the officer 15 not recommended for promotion and what the officer needs to be elizibla
for recommendation.

PART Il - SUMMARY OF COUNSELING
Complete this section during or immediately subsequent to counseling.

Key Points Discussion:
Imtial all that apply. Due to reason(s) selected below, the officer 15 not recommended for promotion from 21T to 1LT.

At At 18 months / 24 Months' 36 Months (eircle one) tome-in grade, the officer did not complete Office Basie Course (0BC) making
the officer melimble for promotion.

At 18 months / 24 Months' 36 Months {circle one) time m grade, the officer does not have a cwrvent ACFT / Heaight and Weaght
At 18 months / 24 Months' 36 Months {circle one) time m grade, the officer has a Suspension of Favorable Persommel Actions (SFPA).

* Per NGE 600-100, if an Officer 15 not OBC quahified by 13-months TIG, an extension will need to be requested up to 24 months. If an
Officer 15 not OBC qualified by 24 months, an additional 24 menth extension nmst be requested up to 36 months.

* Waivers up to 36 months are granted only when an officer 15 enrolled in OBC through Army Traming Eequirements and Resources Svstem
{ATEES). The start date must be prior to the first day of the 36th month and mncludes a statement which reflects separation proceedmgs-
mifiated WLT the end of the 36th month. The state will not separate officers who physically attend OBC at the 36th month.

*[AW USC 14503 no extensions bevond 36 menths are authorized. Discharge s required regardless of the reason for the officer found not
gualified for promotion. The state will mitizte separation proceedmgs no later than completion of 36 months of commissioned service with a
saparation date no later than 42 months of comnnissioned service.

* Raoszerve Component (RC) Aviation 2LTs who have not graduated from an OBC may be promoted at 24 months of commissioned servics if
currently enrolled in Flight School XX]1 OBC and not flagged.

* (Mficers who are not fully qualified, but are enrolled mn the course at the 36-month mark, may be retamed, but noast be separated at 42
months (AR 135-175). There are no waivers for this policy.

* The officer will be separated if not fully qualified for promotion to 1LT by {42 Months Date).

OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilifative fransfers), separafion at ETS, or upon refirement. For separation reguirements and
nofification of loss of benefitsiconseguences see local directives and AR 835200,
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Plan of Action {Outlines scfions fhat the subordinate will do affer the counseling session fo reach the agreed upon goai(s). The acfions must be specific enough
to modify or maiiaim fe subordinate’s behavior and nclude 3 specified fime e for implemeniafion and assessment (Fart IV below).

- OBC report date:
- OBC graduation date:

Session Closing: (The feader summanzes fhe key points of the session and checks if the subordinate understands the plan of action. The subordinate
agrees [ disagrees and provides remarks i appropriate.}

Individual counseled: |:| | agree |:| disagree with the information above.

Individual counseled remarks:

Signature of Individual Counseled: DATE {YYYRDD):
-

Leader Responsbilities: {Leader’s responsibifities in mplementing the plan of achon. )

Signature of Counselor: Ciate {YY¥YRMADD):
—

PART IV - ASSESSMENT OF THE FLAN OF ACTION

Assessment: (Did the plan of sction achieve the desired results? This section is completed by both the leader and the indhidual counseled and provides usefil
information for folfow-up counsefing. )

SIGNATURES

Counselor: Individual Counseled: Diate of Assessment Y'Y YYIMUDD]):

Note: Both the counselor and the individual counseled should retain a record of the counseling.
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